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Pennington School R-7 is located 13km west of the Adelaide CBD and was established in 2015 with amalgamation of
Pennington Junior Primary and Pennington Primary Schools onto the Butler Ave site.
The school is a Category 2 Index of Disadvantage site and an Index of Community Socio-Economic Advantage (ICSEA) of 941
(average value = 1000) with an enrolment of 304students - 255 in our mainstream program and 49 in our Intensive English
Language Centre.
This year the school structure was 12 mainstream classes comprising 5 Junior Primary and 7 Primary classes with an
average of 5 classes across the year in IELC. 7.2% of students are identified as Students with Disabilities, 49% of students are
eligible for assistance with their education via government School Card and approximately 21% of students are of Aboriginal
descent.
The composition of the student population at Pennington School R-7 is complex with a high levels of socio-economic
disadvantage, single parent families and a highly transient population. A significant and growing number of students require
Literacy and /or Numeracy support and an increasing number of students begin school with little or no formal language
concepts due to non attendance at Preschool.
We have a significant representation of cultures (54 at last count). Major Cultural Groups other than Anglo- Saxon are:
Vietnamese, Chinese, Khmer, Philipino, Serbian, Sierra Leone, Congolese, Afghani, Iraqi, Ukrainian and Syrian. In 2018,
81% of our students came from Non-English Speaking backgrounds.
In 2018 in response to an External Review process conducted by DECD Review Officers in 2016 our improvement priorities
continued to be focused on:
1. Deepen the intellectual stretch and quality of all learning through the application of a range of pedagogies that enable all
students’ continual access to a challenging and engaging curriculum that is sustained over time.
2. Extend learning design for explicit teaching across the curriculum to increase the percentage of students achieving the SEA
and in the higher proficiency bands, as measured by NAPLAN.
3. Extend, at the classroom level, the use of an evidence-base to inform structures and processes for the management of
student behaviour to increase and sustain high academic expectations and a culture of improvement.

In 2018 the School Council struggled to attract community support and membership. However we did have 6 members of the
school community commit to form a council at the Annual General Meeting held on 7th March 2018.
The new $3.5 million Pennington Children's Centre for Early Childhood and Parenting became operational on 13th March
2018. The council's focus then turned to the redevelopment of the school's facilities. using funds provided by DECD.
The reconfiguration of our Art room, Science room and Resource Centre into our new $1 million STEM facility was completed
in October. On Tuesday 6th November we facilitated a joint Official Opening ceremony for both Pennington Children's Centre
for Early Childhood and Parenting and Pennington School R-7 STEM facilities. This event was attended by Rick Persse, Jay
Weatherall, representatives from Minuzzo Project Management and Hodgkinson Architects and invited officers of the
Department for Education.
Throughout 2018 Council has been briefed and consulted regarding the Master-plan proposal being developed by
Hodgkinson's Architects on behalf of DfE and have had input the $5 million amalgamation redevelopment and refurbishment
works that commenced in October 2018.
Council discussions have also focused on re-establishing a canteen service for the school community at the start of 2019,
surveying the school community about this proposal and the development of site priorities for the 2019 -2021 Site Improvement
Plan including the budget recommendations to support the plan,

Georgina Grinsted
Principal
Pennington School R-7
on behalf of the School Council
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In 2018 we continued to work towards the recommendations of our 2016 External Review.
1. Deepen the intellectual stretch and quality of all learning through the application of a range of pedagogies that enable all
students’ continual access to a challenging and engaging curriculum that is sustained over time.
Whole Staff focus on Writing Improvement:
> Class and student data ( Literacy Levels and NAPLAN Data sets) used to set personalized targets relevant to the class group
and each learner
* Teachers meet each term with their line managers to examine data sets and plan new learning for students
* Intervention support was provided for identified students
* All teachers undertook 30 hours of training and development in "How Language Works"
Whole School Implementation of Scope and Sequence in Mathematics
> Differentiated learning opportunities are provided based on students’ learner profiles and valid data
* Scope and Sequence in Mathematics R-7 developed by Numeracy Coach in consult with teachers is being implemented in
every classroom
* Classroom planning and programs reflect differentiation for groups and individuals based on data analysis
Develop Critical and Creative Thinking Skills
Whole staff focus on developing C&CT skills in students
* Staff work in Professional Learning Teams to develop and implement shared units of works
* Teacher pedagogy reflects increased student voice and problem- solving activities
* 3 Teachers attended Tactical Teaching of Thinking (Train the Trainer PD model) to support colleagues in PLTs
2. Extend learning design for explicit teaching across the curriculum to increase the percentage of students achieving the SEA
and in the higher proficiency bands, as measured by NAPLAN.
> Increase the number of students with NAPLAN scores in the top 3 bands in Reading and Numeracy (see NAPLAN progress)
> Staff in service in Guided Reading , Developing a Literacy Block, Using the Gradual Release of responsibility model and How
Language Works
3. Extend, at the classroom level, the use of an evidence-base to inform structures and processes to develop a culture of
improvement
> Focus teachers and Numeracy Coach lead staff in maintaining high standards and consistency in Literacy and Numeracy
programs – strengthening the capacity of all teachers with teacher leaders guiding the process, dialogue and pedagogy of
agreed actions
* Streamlined process for whole site programming, pedagogy, data collection and use has been developed
Goals and Improvement
- Consistent data collection in Literacy and Numeracy is documented and used to inform practice and track student progress
- Specific targets indicating whole school learner achievement are developed, documented and used efficiently by all staff
- Data collated in Scorelink and utilized in planning and review meetings by all class teachers
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Our NAPLAN results in Reading showed a decline of 8% at Year 3, an increase of 15% at Year 5 and an increase of 8% at
Year 7.
Our NAPLAN results in Numeracy showed an increase of 8% at Year 3 , an increase of 15% at year 5 and an increase of 8% at
Year 7.
All results except for Year 3 Reading indicate that the focused, consistent whole school approach that has been implemented
over the last two years is beginning to have an impact.
NAPLAN Progression In Reading between 2016 and 2018 for Year 3-5 indicates some positive results. We have seen the
number of children in the Lower progression band decrease to 18% (State average is 25%) and in the Upper progression band
increase to 36% which is 11% above the State average of 25%. Our goal is to keep this trend moving upwards by continuing to
decrease the percentage in the Lower progression band and increasing our percentage in the Middle and Upper bands.
For Year 5-7 the number of students in the Upper progression band in Reading was 38%, which is 13% above the State
average. The data indicates that we have done some effective work in decreasing the percentage of students in the Lower
progression band and increasing the percentage in the Middle progression band. Overall the progress data for Year 3-5 is
positive and demonstrates improvement in student achievement over the two year period.
NAPLAN progression in Numeracy between 2016-2018 for Year 3-5 indicates a strong improvement as we achieved 20% gain
as students moved from the Lower progression band to the Middle progression band taking our results to higher than the State
average of 50%. We attained the State average of 25% of students achieving in the Upper progression band.
For Year 5-7 we have also seen 20% of students moving into the Middle progression band which is strong improvement. While
we only has 6% of students in the Upper progression band this is a 6% increase from previous years.
Our stretch for 2019 is to maintain the momentum we have created and to focus on growth for every child.
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Attendance of all students is monitored daily via Attendance Diaries.The families of all absentees are contacted by phone to
obtain an explanation for the student’s absences. Students who are habitually absent are referred to DfE Attendance Officer
using established procedures. Individual attendance plans are developed in consort with families for students who are
experiencing high anxiety regarding school attendance. Our school counsellor works with families and external agencies ,
including Walk Along Team to support our Anangu families and children with regular school attendance.

Over the last 3 years 84% of children have indicated they feel safe in their classrooms. From 2017 there has been a 12%
increase in the number of children who feel safe in the playground. There has also been an increase of 14% of children who
report felling safe on the asphalt. There has been a downward trend of 8% over the last 3 years of children not feeling safe in
the toilets. Only 3% of students in 2018 reported that they feel that they do not have any friends to play with. In 2015 57% of
children reported that they had been hurt more than once by other children and this has decreased to 28% in 2018.These
figures reflect the consistent efforts of teachers to deal with all reported incidents and teaching proactive strategies in
classrooms.

Only 3 parents responded to the survey. A survey sample of less than 10 is deemed statistically unreliable.
24 staff responded to the survey.
Staff opinion about aspects of the quality of the learning environment ranged from 72% to 100% satisfaction.
Teachers were most satisfied in areas pertaining to "Learning programs being responsive to children's needs", "Assessment
processes provide information about children's progress, Learning needs and strengths" and "Learning programs in the school
are responsive to children's needs".
Teachers were least satisfied with the aspects of "Teachers not actively involving students in the learning" and "Teachers
clearly explain what students are learning".
From students there was a strong response to "My teachers expect me to do my best" and "My teachers motivate me to learn".
Students did not agree that student behaviour was well managed by teachers and they felt that they couldn't always talk to their
teachers about their concerns
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All DCSI clearance information is managed by our Administration Officer who handles all of the queries and inquiries related to
Relevant History Screening and maintains school records. The Administration Officer monitors all visitor's and contractors who
attend the site and constantly liaises with the Principal to discuss any issues that might arise from the process.
All staff are encouraged to update their clearance well before the scheduled date to ensure continuity of employment and
service. Staff and other persons without a relevant screening are not permitted to work at the site.
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$100,843.51
$27,100.00
$89,531.00
$6,295.58
$50,539.04

Supporting staff, students and families experiencing trauma and anxiety
Support of the implementation of Child Protection Curriculum in all classes R-7

Numeracy Coach 0.6 FTE to support pedagogical change in classrooms. Working 1:1
in classrooms mentoring teachers to change their practice.

1 student has made significant
progress. 1 student has made little
progress.

